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Retirement
Make retirement a reality, not a wish.

Your Retirement Plan Options
AURA offers three retirement savings plans for regular full-time and regular part-time benefits eligible staff:

 The 401(a) Plan for employer contributions (10% of base wages)
 The 403(b) Plan for employee contributions
 The 457(b) Plan for employee contributions for highly compensated employees that max out the 403(b)

Administered by Fidelity, the retirement savings plans allow you to plan for your future through employer contributions and by investing a
portion of each paycheck. You become immediately eligible upon date of hire, for employer contributions of 10% of your base salary to the
401(a) and you may elect to have a percentage of your paycheck withheld and invested in your 403 (b) and/or 457(b) account, subject to
federal law and plan guidelines. See Human Resources to confirm eligibility and enrollment dates.

Enrollment & Account Access
 You will be automatically enrolled in the 401(a) and 403(b) accounts, if eligible. To set up your retirement plan account please visit

FidelityNetBenefits.
 Check your account balances, view your contributions, change your investments and more by visiting FidelityNetBenefits. For login or password

assistance, please contact Fidelity at 800.343.0860.

Additional Information
Contribution Limits for the 403(b) and 457(b) plans: For 2023, the IRS annual contribution limits are $22,500 for everyone under age 50 or
$30,000 for anyone that is age 50 or over prior to December 31, 2023. You must be making the maximum contribution to the 403(b) before
you can contribute to the 457(b) account and your income must meet IRS Highly Compensated Employee Compensation Threshold ($135,000
for 2022).  If you have multiple employers during the year, these limits are combined for all types plans that you contribute to during the year.
Restrictions may apply to these limits based on plan documents and annual testing requirements.

Contribution Changes: You can change your contributions and investment options through the Fidelity website. You may also stop your
employee contribution entirely at any time. Requests to change or stop your contributions must be made through the Fidelity website
FidelityNetBenefits.

Employer Contributions: AURA will contribute on a biweekly basis an amount equal to 10% of your eligible wages for the pay period into the
401(a) account. Employees are immediately vested at 100%.

Loans & Hardship Withdrawals: If allowed by the plan document, please see Human Resources for information and requirements for either
option.

Rollover Contributions: If you have an outside qualified retirement plan or account such as a 401(k), 403(b), 457(b) or IRA, you may be able to
transfer that account into your 403(b) plan. Please contact Fidelity for additional information.

Termination of Employment: Upon termination of employment from our organization, regardless of reason, you will be entitled to request a full
distribution of your vested account balance. This may be done as a rollover to another plan or IRA. You may also request a lump-sum cash
payment to yourself. Please be aware of possible taxes and penalties which may apply to any payment other than a rollover.

Marsh & McLennan Insurance Agency LLC does not serve as advisor, broker-dealer or
registered investment advisor for this plan. All of the terms and conditions of your plan
are subject to applicable laws, regulations and policies. In case of a conflict between
your plan document and this information, the plan documents will always govern.


